	Session Plan

	Name of Candidate:

	Date: 
	Time:

	Level of Participant(s)
	NPTS: Stage
	LTAD:                                          FUNdamentals

	Age of Participant(s) 
	Number of Participants:

	Length of session:
	Area to be used:

	Venue:
	Depth of Pool:

	Aspects of Movement Literacy Skills Covered:
	

	Core Skills Covered:
	

	Equipment Required:

	Session Aims:

	1. (Main Theme) 

	2. (Contrasting Activity) 

	Specific Objectives:

	

	

	

	

	Time
	Activity / Practice/ Drills
	Teaching/Coaching Points

	Entry
	
	

	Organisation: How do you intend to organise this phase of the session, will you need to produce an Activity Card for a Support Teacher to utilise?



	Time
	
	

	
	
	

	Warm up (Introductory Activity)

	Organisation: 



	Time
	
	

	
	
	

	
	
	

	Skill Instruction, Practice and Development (Main Theme)

	Organisation: 



	Group 1 (Stronger)
	
	

	Time
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


	Time
	Activity / Practice/ Drills
	Teaching/Coaching Points

	Skill Instruction, Practice and Development (Main Theme) - continued

	Organisation: 

	Group 2 
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	Additional Skill Instruction, Practice and Development (Contrasting Activity)

	Organisation:

	Time
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	Conclusion (Concluding Activity)

	Organisation: 

	Time
	
	

	
	
	

	
	
	

	
	
	

	Exit

	Organisation:

	
	
	

	
	
	


	Evaluation

	1. Aims and Objective: comment on whether these were or were not achieved

	

	2. Arrangements: comments on the effectiveness of the arrangements made e.g. was suitable equipment available

	

	3. Participants’ Performance: e.g. in which aspects did the participants improve/not improve

	

	4. Content: comment on organisation, appropriateness, practices used, adaptations made, etc

	

	5. Comments: include any comments made by participants, parents, other colleagues, etc or any behavioural difficulties, injuries etc

	

	6. Health and Safety: comment on any implications or this or future sessions (if any)

	

	7. Future Development: How would you develop the next session with this group? What aspects will you focus on?

	

	

	8. Teaching/Coaching: reflect critically on your ‘performance’.  What did you do well/not so well?

	

	

	9. Action Plan: what will you try to improve in your own performance for the next session?

	1. 

	2. 

	3. 


